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Mission

The School of Forest Resources is
dedicated to generating and
disseminating knowledge for the
stewardship of natural and managed
environments and the sustainable use
of their products and services through
teaching, research and outreach.



Vision

The School of Forest Resources will
provide world class, internationally
recognized knowledge and leadership for
environmental and natural resource
issues.



Core Values

• Open communication,
• Respect,
• Accountability,
• Excellence



Why Remind Us of the Mission,
Vision, and Core Values?

• Building on a 100 plus year legacy
• Traditions of excellence
• Tradition of Strategic Planning
• Model of Transparency

• Critical Transition from a College to a School
within the College of the Environment

• Continuation of these traditions



Wildlands to ….

Evidence of spruce & mtn pine beetles:
Engelmann spruce & lodgepole pine



…urban environments



Planning Legacy - Retreat - Outcomes from the Retreat
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Retreat - Next Steps

• How and By Whom
• By When
• Material not presented but covered

during the retreat - web site
– All of the ideas on the 33 (!) cards has been

captured.
– Important to come back to these.
– Review at each all School meeting

• Organization and planning necessary to
make the next steps work



Realities

• Part of a larger group
• Fewer people
• Less money
• Increased competition
• Student numbers growing
• Increased engagement by a broader

base of faculty, staff and students!


